HRO Fact Sheet for U.S. Applicants

Common Hiring Definitions for Overseas Applicants

Military Spouse Preference

Spouse of active duty U.S. Armed Forces service member who meets the following conditions:

a. The spouse and the sponsor were married prior to the relocation (before the Permanent Change of Station); AND

b. Since the relocation, the spouse has not accepted or declined a permanent position or a temporary position of one year or longer at the new duty station of the sponsor; AND

c. The spouse is among the best qualified group of candidates.

Preference is granted only once per PCS relocation.  Once you accept or decline a permanent position at the new duty station, your eligibility for preference terminates whether or not preference was applied.  This also applies to NAF and NEX positions.

Supporting documentation:  A copy of the sponsor’s Permanent Change of Station Orders.

Family Member Preference

Spouse, or unmarried dependent child (including stepchild, adopted child, and foster child) not more than 23 years of age who is residing with a member of the U.S. Armed Forces or a U.S. citizen employee of a U.S. Government Agency (including non-appropriated fund activities) whose duty station is in the foreign area.

Note:  This preference does not apply to family members of locally hired civilian employees.

Supporting documentation:  A copy of the sponsor’s Permanent Change of Station Orders.

Reinstatement Preference

Former Federal employees who attained career status, OR former Federal employees with Veteran’s Preference who attained career-conditional status, OR former Federal career-conditional employees (without Veteran’s Preference) who separated from government service no more that three (3) years ago.

Supporting Documentation:  A copy of employee’s most recent SF-50.

NAF/GS Employee Interchange Agreement

This Agreement allows DoD Non-Appropriated Fund (NAF) employees to be appointed to positions in the Federal competitive system.  It also allows Federal employees to be appointed to NAF positions.

Type of appointment held before movement:  Employees must be currently serving under a competitive career or career-conditional appointment or under a NAF appointment or have been involuntarily separated from such appointment without personal cause within the preceding year.  NAF employees must be or have been serving in continuing NAF positions under appointments without time limits (ie., must be a permanent position), and must compete for appropriated fund positions.

Length of service requirement:  NAF employees must have served continuously for at least 1 year in NAF positions before they may be appointed to positions in the competitive civil service under the authority of this agreement.  Employees in the competitive civil service must have completed the 1-year probationary period required in connection with their career or career-conditional appointments in the competitive service before they may be appointed to NAF positions, without serving a trial period, under the authority of this agreement.

Type of appointment granted after movement:  Career or career-conditional appointment.

Supporting documentation:  Copy of Personnel Actions verifying the above criteria.

Veteran’s Preference for Employment Purposes
Five-point preference is given to those honorably separated veterans (this means an honorable or general discharge) who served on active duty (not active duty for training) in the Armed Forces: 

· during any war (this means a war declared by Congress, the last of which was World War II); 

· during the period April 28, 1952, through July 1, 1955; 

· for more than 180 consecutive days, any part of which occurred after January 31, 1955, and before October 15, 1976; 

· during the Gulf War period beginning August 2, 1990, and ending January 2, 1992; or 

· in a campaign or expedition for which a campaign medal has been authorized, such as El Salvador, Lebanon, Granada, Panama, Southwest Asia, Somalia, and Haiti. 

Medal holders and Gulf War veterans who originally enlisted after September 7, 1980, or entered on active duty on or after October 14, 1982, without having previously completed 24 months of continuous active duty, must have served continuously for 24 months or the full period called or ordered to active duty. 

Effective on October 1, 1980, military retirees at or above the rank of major or equivalent, are not entitled to preference unless they qualify as disabled veterans. 

Ten-point preference is given to: 

· those honorably separated veterans who 1) qualify as disabled veterans because they have served on active duty in the Armed Forces at any time and have a present service-connected disability or are receiving compensation, disability retirement benefits, or pension from the military or the Department of Veterans Affairs; or 2) are Purple Heart recipients; 

· the spouse of a veteran unable to work because of a service-connected disability; 

· the unmarried widow of certain deceased veterans; and 

· the mother of a veteran who died in service or who is permanently and totally disabled. 

When applying for Federal jobs, eligible veterans should claim preference on their application or resume. Applicants claiming 10-point preference must complete form SF-15, Application for 10-Point Veteran Preference. 

Veterans’ preference provides for hiring preference on initial appointment only. Once employed, veterans compete equally with all other candidates for any subsequent placements such as promotions and reassignments. Veterans, other than retired military members, have higher retention standing than others do for reduction in force purposes.  

Supporting documentation:  DD-214(s) showing length of active duty service and type of discharge.

Veterans Employment Opportunities Act of 1998 (VEOA)

The law requires that agencies allow veterans who are preference eligible or who separated from the Armed Forces under honorable conditions following three (3) years or more of continuous active service to compete for vacancies advertised under the agency’s merit promotion procedures when the agency is seeking applications from individuals outside its own workforce.

Veterans who compete under these procedures and who are selected from among the best qualified group of candidates will be given a career-conditional appointment.   Veteran’s preference is not a factor in these appointments.

Supporting documentation:  DD-214(s) showing length of active duty service and type of discharge.

Veteran’s Readjustment Appointment (VRA)

Military service members who have served for a period of more than 180 days active duty, all or part of which occurred after August 4, 1964 and have other than a dishonorable discharge.  The 180-day time requirement does not apply to:

a. service members who were discharged or released from active duty because of service-connected disability; and

b. reservists activated for duty during a period of war.

Time Limitations:  If you served on active duty between August 5, 1964 (February 28, 1961 for those who actually served in Vietnam) and May 7, 1975, your eligibility for this appointment expires 10 years after date of last separation from active duty.  If you first entered active duty after May 8, 1975, your eligibility expires after 10 years after the date of your last separation or December 31, 1999, whichever is later.  These time limits do not apply to a veteran within a 30 percent of more service-connected disability.

Supporting documentation:  DD-214(s) showing type of discharge. 

APPLICABLE TO  LOCAL NON-DEPENDENT HIRES

Overseas Limited Appointments

Overseas Limited Appointments may be used in lieu of other authorities:

However, there are certain host nations-specific requirements and limitations to this authority. Contact the local Human Resources Office for specific details.

a. For a period not-to-exceed 5 years when a time limitation is imposed as a part of a program for rotating career and career-conditional employees between Overseas areas and the United States;

b. For a period of one year or less to meet administrative needs for temporary employment.  May extend such an Appointment for up to a maximum of one additional year;

c. May be appointed without competitive examination; and

d. Is a U.S. citizen recruited in the overseas area.

Supporting documentation:  Documentation showing eligibility for employment within the U.S. Forces in Italy, i.e. VISA and sojourner’s permit both issued for “Missione” reasons.

Ordinarily Resident

Individuals who are “ordinarily resident” in a NATO host nation are precluded from U.S. Forces civilian component employment in both appropriated and non-appropriated fund positions.

Situations which are deemed to indicate “ordinarily resident” status and ineligibility for U.S. civilian component employment include, but are not limited to:

a.
Continuous residence in the NATO host nation for one year or more without being employed by or otherwise     formally affiliated with the visiting forces; or

b.
Possession of a host nation work permit (other than for the U.S. Forces employment): or

c.
Registration as a resident or equivalent by the host nation government or a subdivision thereof; or

d.
Payment of income tax to the host nation government or a subdivision thereof.
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