HRO Fact Sheet for U.S. Applicants

Overseas Military Spouse Preference

This fact sheet provides general information for military spouses about military spouse preference in foreign overseas employment.

What is Military Spouse Preference?
It is “preference” in employment for civilian positions in the same commuting area of the sponsor’s overseas duty station. “Preference” is priority in the selection process for military spouses when they are being considered along with others. It applies only when the spouse is among the best qualified candidates. “Preference” does not mean that positions are created or made available especially for spouses or that spouses have any special appointing authority or a guarantee that a job will be available.

Am I eligible for Military Spouse Employment Preference?
If you are the spouse of an active duty Armed Forces (including Coast Guard) member, you are entitled to military spouse preference upon Permanent Change of Station (PCS) relocation to the sponsor’s new overseas duty station.

To what positions does spouse preference apply?
Virtually all Department of Defense (DOD) civilian positions at GS-15 (and equivalent) and below and Federal Wage System (FWS) position with certain exceptions including intelligence-related positions and mandatory mobility positions apply.

Note: Preference also applies to non-appropriated fund (NAF) positions (e.g., jobs in clubs, recreations centers, NEX, etc.) at UA-8 and below. Interested spouses should contact NEX and MWR Personnel Offices directly for specific information.

When does spouse preference apply?
Eligibility for preference does not extend to the spouse unless the marriage took place prior to the sponsor and the spouse relocating to the new duty station. In foreign areas, sponsored spouses do not receive preference until they actually arrive at the overseas duty location. Activities are not required to grant preference if you are within six months of the next PCS move. 

How often can spouse preference be granted?
Preference can be granted only once per PCS relocation. Once you accept or decline a continuing position, (permanent full-time or permanent part-time), either U. S. Civil Service (USCS) or NAF, at the new duty station, your eligibility for preference terminates whether or not preference was applied.

Are there restrictions on the application of spouse preference?
Spouse preference does not apply when it would involve violations of regulations on the employment of relatives or veterans’ preference. Noncompetitive selections and placements may be made without the application of spouse preference (i.e., reassignments, Veteran’s Readjustment Appointment, etc.).

How do I receive preference for overseas vacancies?
You receive preference for initial employment in the overseas area when you apply for a position that is within the area of consideration for vacancies which have been competitively announced.

How does spouse preference work?
When you apply for a position, applications with the accompanying preference will be considered among the many options that are available in filling positions. Therefore, depending upon the preference and the qualification eligibility for applications received, more than one referral listing can be referred for selection consideration for each grade level announced.

MSP Choice

This is a two (2) year trial program effective 1 June 2001 for application of Military Spouse Preference in the European Theatre.  For additional information, refer to the “HRO Fact Sheet for U.S. Applicants – Military Spouse Preference (MSP) Choice”.

Other Information

If you feel you have been denied spouse employment preference, you may appeal in writing by submitting your concerns to the applicable personnel office involved.
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Please take a few minutes to give us your opinon on military spousal preference.

Please fill in this form and return it to our office or simply put it in our drop off boxes at NAS I outside the main gate or at NAS II outside the HRO.

Thank you for your assistance.

EMPLOYEE AND APPLICANT SURVEY

RELATED TO  CHANGES TO MILITARY SPOUSE PREFERENCE (MSP)

MSP CHOICE

On 27 April 2001, the Secretary of Defense approved a 2-year test of new changes to the Military Spouse Preference (MSP) Program throughout the European Theatre.  The following changes were approved for implementation during the test period that began on 1 June 2001.

APPROVED DOD CHANGES

· Redefine “Continuing Positions” to Include Only Permanent Positions With Fixed Work Schedule ( includes full and part time positions and excludes “flex” positions)

· Spouses Retain Right to Use MSP until They Are Offered a “Continuing” Position

· Apply to NAF and Appropriated Fund Positions.

RESPOND TO THE FOLLOWING QUESTIONS USING THE SCALE BELOW FOR ITEMS 3,4, 5, AND 6.





Response Scale for Items 3, 4, 5, and 6





1 -- Strongly Disagree





2 -- Disagree





3 – Somewhat Disagree





4 – Somewhat Agree





5 – Agree





6 – Strongly Agree





7 – Don’t Know [This is not a neutral response, it simply means that you do not know.]

Please Circle the Answer that Best Matches Your Response.

1.  Were you aware of the new DOD approved changes to MSP?    Yes     No

2.  How did you learn about the new MSP changes?

     TV      Radio    Newspaper      Employment Office       Web Page      Other

3.  Do you believe the new MSP changes will increase your employment opportunities?

     For NAF positions in the:
Exchanges (PX, BX, NEX)
1    2    3    4    5    6    7


MWR or Services
1    2    3    4    5    6    7

     For APF positions in Federal Civil Service
1    2    3    4    5    6    7

4.  If MSP is not lost, I am more inclined to apply for non-continuing (temporary) positions.
1    2    3    4    5    6    7

5.  I found the new MSP changes helpful in my selection for employment.
1    2    3    4    5    6    7 

6.  My ability to find employment affects my sponsor’s decision to remain in the military.
1   2    3     4    5    6    7

7.  If you previously lost your MSP, are you eligible to have it reinstated under the approved changes?

                                                                                                                                        Yes    No     Don’t Know if Eligible

8.  If answer to #7 is yes, have you taken action to have your MSP reinstated?   Yes      No

     If  you have not done so, briefly explain why:________________________________________________________

9.  Please note any additional comments you have regarding the above questions.

